E CHAIRMAN DISTRICT HEALTH SOCIETY (NHM)
(CHIEF MEDICAL OFFICER)
REASI
ADVERTISEMENT NOTICE NO: - 2 OF 2016
DATED: - 28-06-2016
HIRING OF SERVICES OF STAFF UNDER NHM

r (Chairman District Health Society), Reasi

OFFICE OF THE VIC

- e

roved by District Development Commission . h S .

Di trictAIiISe;}t)lil) Society );leasi is inviting applications from the Permanent Residents of District Reasi only
is

-+ the posts as mentioned in Annexure «A” for conducting interviews for hiring of staff under NHM for
f(;rriglfs pHealth institutions of District Reasi in order to provide better health care facilities to the people
Vv

living in far flung areas of the District Reasi.

Annexure “A”

S.No. | Designation No.of | Requisite Qualification Remune- Selection Criteria
A > - I Screenin Test=60
1 IYCF Counsellor 1 Qual.- lei)c'he'lor s degrc(:gc: Ilvéll(,)?](t)r(])/ Per | D el g
m LIS ii) 10+2 =10 Points
Nutrition/Home Scnencg/ iii) Bachelor’s degree in
Graduate with Diploma In Dietics &
Nutrition and  Health Nutrition/Flome
Education (DHNF) from Science/ Graduate with
; : Diploma in Nutrition
Jammu .Unlv_erSlty o .any and Health Education
other university recognized (DHNF)= 15 Points
by J&K Govt. iv) Viva Voce= 15 Points
Total 100 Points
. ’ Note Item (i) to (iii) on
Age :- Upto 45 Year’s Pro Rata Basis
2 ISM Dawasaz I Qual:- 10+2 with Diploma | 12,000/~ Per | i) Screening  Test=60
in ISM Dawasaz training | Month i [1)8“14'“2‘5=10P0inls
course.fro'm SMF or any- iiiyDiploma  in  ISM
other institute recognized Dawasaz.=15 Points
by J&K Govt. or Director iv) Viva Voce= 15 Points
y
General ISM. Total 100 Points
Note Item (i) to (iii) on
Pro Rata Basis
Age :- Upto 45 Year’s l
Total 2

Contractual Terms

Must be resident of District Reasi (J&K).

Local criteria as applicable under rules shall be followed for selection.

Contract will be offered by the District Health Society Reasi.

Age limit has been specified against each category.

Remuneration as mentioned in the advertisement is all inclusive.

The hiring is purely on contract basis upto end of this financial year i.e. 31 March 2017, renewal for a period
of 1 year at a time based on performance and continuation of the Scheme. The District Health Society has right
to terminate the hiring without assigning any reason.

The Candidate shall have to give one months notice before leaving the contractual services.

The Contractual appointee shall have to enter into contract with the District Health Society.

9. The Contractual appointee shall not be entitled to any preferential claim for regular appointment UBASGIRES
process of Selection.
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